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ACTION: The Committee on Equal Opportunities recommends that the Council allow 
each public postsecondary institution to maintain its 2013 new degree program 
eligibility status for 2014, and direct the next evaluation of equal opportunity goals, 
as required by KRS 164.020(19) and implemented through 13 KAR 2:060, to be 
conducted for calendar year 2015.   

 
At the October 21, 2013, meeting, the Council’s Committee on Equal Opportunities (CEO) 
voted to recommend that the Council on Postsecondary Education allow each public 
postsecondary institution to maintain its 2013 new degree program eligibility status for 2014.  
The basis for the recommendation is that a year is needed for Council and institutional staff to 
allow clarification/application of the new definitions established by the federal government, 
under IPEDS (Integrated Postsecondary Education Data System). Furthermore, Council staff will 
determine how the established definitions will impact the assessment of institutional workforce 
diversity goals.  
 
In the 1992 Regular Session, the General Assembly enacted KRS 164.020(19) which requires 
the Council on Postsecondary Education to postpone the approval of new academic programs 
for those institutions who fail to meet equal opportunity goals (established by an institution and 
adopted by the Council) and requires that the Council provide an opportunity for those 
institutions to obtain a temporary waiver if they have made substantial progress toward 
meeting these goals.  This process is established in a regulation adopted by the Council, 13 
KAR 2:060.  
 
13 KAR 2:060  
 
The Kentucky Administrative Regulation (KAR) provides accountability standards and metrics to 
assess progress towards equal opportunity goals in order for institutions to be eligible to offer 
new academic programs, and the requirements for an institution to obtain a waiver if progress 
towards a sufficient number of these goals is not made.  Following is a brief summary:   

 
 An institution must develop and maintain an institution diversity plan.   

 
 The KAR defines the process for goal setting, assessment of progress, and securing a 

temporary waiver.  
 



 The KAR defines an institution diversity plan as a plan developed by an institution in 
conjunction with the CPE to achieve diversity in student enrollment and in the workforce 
and to eliminate gaps in retention and graduation rates.  
 

 The KAR requires four areas of goal development: student body diversity, student 
success/achievement gaps, workforce diversity, and campus climate. Each university will 
be assessed on eight areas of interest:  

1. Enrollment of undergraduate students;  
2. Enrollment of graduate students; 
3. First year to second year retention;  
4. Second year to third year retention;  
5. Baccalaureate degrees; 
6. Employment of executive/administrative/managerial staff; 
7. Employment of faculty; and 
8. Employment of other professionals.   

 
 Each community and technical college will be assessed on six areas of interest: 

1. Enrollment of undergraduate students;  

2. First year to second year retention; 

3. Associate degrees and credentials;  

4. Employment of executive/administrative/managerial staff; 

5. Employment of faculty; and  

6. Employment of other professionals.    

 
 The KAR provides a process for institutions to obtain a temporary waiver to offer new 

academic programs if they are not automatically eligible as a result of making 
continuous progress in a sufficient number of the areas set forth above.    
 

 The KAR defines the period of waiver eligibility as one year. 
 
The KAR link: http://www.lrc.ky.gov/kar/013/002/060.htm.  
 
The process outlined in 13 KAR 2:060, scheduled to be conducted annually, would be 
postponed for one year for the reasons described above.  Staff will inform the Committee on 
Equal Opportunities and institutions of the status of the recommendation immediately 
following action by the Council. 
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